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SR QUESTION ENGLISH / HINDI OPT 1 OPT 2 OPT 3 OPT 4 ans
1 Paternity leave is granted upto living children. 3 4 2 1 3
e staera S sl Tk UeT= @t ST & | 3 4 2 1
How many days Spl CL is granted to Male employees when his
5 wife undergoes sterilization operation ? 10 days 30 days 7 days 15 days 3
Y FHHATRE! BT e et & forg Tt <fiuet faam S & 519 S+ast ot | 1037 30fa 7f 15/
TS SR 3 [oIReh &
Is GM empowered to regularize the leave of a Railway servant
who erronuesly continued the service inspite of attaining age of N vy
3 |60 years. :1391' &5 1
T SHIGH Bl Gap YA Wadh Bt Bt D AT de Bl AfER &, o &
60 Y Tt 3T T =Y ot JalT Bl IR @ & |
4 Can the employee take casual leave of 10 days at a time? Yes No 1
T HHAR Gep IR # 10 AT Y Meperes geel of wehar g ? Bl &
Including dependants what is the maximum members to be
5 included in Privilege pass ? 4 Members 6 Members 5 Members 8 Members 3
MR 1 et ST fohem el & fordl faen uret IRt fapan S | aR e 6 T Ui e 8 JgH
A& ?
6 S;g;r::yg}lass A pass holder is entitled to travel in which In 2 tier AC In 3 tier AC General Class |Sleeper Class 5
TIRT gl QU o o Aot A A1 1 ghaR | ? ot 2 ZEr T 3 T S i
kg of luggage is permissible to 1st. class privilege
4 |pass holders. (40 kg) (60 kg) (70 kg) (50 kg) 3
T A7 YA IRIERS Pl TRiaawen fFImamEASH (405 60 fr.3. 70 f 3. 50 fr.3r.
PlFARIERT 8 |
12-days with  |15-days with  [12-days with 20-days with
. . . full stipend
full stipend and |full stipend and |full stipend and
. . . and 30-days
10-days with  [15-days with | 15-days with .
. f f with Half
Half stipend Half stipend Half stipend .
. . . . . stipend and a
8 Leave allowed to trade apprentices in a year? and a medical |and a medical |and a medical medical 3
o< URR 1 Gep ad A fore fRT gedl 0§ | certificate. certificate. certificate. cortificate
12fFA R 15 R 12fAR 20%?113.
TS & 1Y, |FCHUS b Y, | FHUE & 1Y, <eTe 35 e
10 fot amey 15 fet oy 15 fet oy 30RIemS
RIS F A |FTRUS H Y |FTUE &b A <eTe 3 e
. Gazetted officer is eligible for ____ sets of Privilage passes in a (02) (07) (01) (06)
year. ! a e . 5 4
TIP3t 31ferert et wfcrar e gfen o e € |
(Platnium, . (Plastic,
The Metal Token/Duty Passes are , Silver & I(aGrgrl]ci,e?llver & (Iron, Silver & [Silver &
10 & Bronze) (<, <o Bronze) Bronze) 2
Heaeh/ g T 2 (e, o7, DA (clE, 35T, ieg) | (lRees, Ior,
BIRY) BI)
11 Widow sister can be included in privilege pass as dependant. (False) (True) Maybe Never >
faeraT 981 1 e U ST % WU A Afefer e ST 8 TR & NIt PR TE
12 Widow pass scheme started from . 12.03.1989 12.03.1988 12.03.1987 12.03.1887 3
faerar ur Ao i JTE H S 0| 12.03.1989 12.03.1988 12.3.1987 12.03.1887
13 Type of pass issued to employees in Level -5 Second “D” Second “C” Second “A” Second “B” 3
€ 9 Igel-5 A BRIk fopt 2oft o1 ure oz ST € 2 fefwdolt (&)  |Refwdol () |Refwsoh () st ()
Privilege pass |-
14 Residential card Pass will be issued of which category? category Eg:;f:lztsesgory S;gtgeglypass g;cg;r;(:ypass 1
AR BT U I+ <t Aot 3 AR b IR ﬁa;wﬁ Tom Ao g A | e o A | e At
Maximum 10 [Maximum 120 [Maximum 140 |Maximum 12
How many days in advance can a privilege pass of next year be days (RBE days (RBE days (RBE days (RBE
15|issued 80/2011) 80/2011) 80/2011) 80/2011) >
o T 7 1 TR Y T TRy S R o 2 AfdemeH 10 e 120 |oifdepcm 140 | 31f¥epam 12
(80/2011) (80/2011) (80/2011) (80/2011)




SR QUESTION ENGLISH / HINDI OPT 1 OPT 2 OPT 3 OPT 4 ans
16 Leave is a right. False True NA
BT @ ARBRE | T I
Section-1I of APAR for promotion to Gr-B shall be reported upon depot
7o & ¥ garART & forg QiiuetR & W | | @l SR ¥R S | U g
APAR of Non-Gaz staff in level 6 shall be finalised by .
: JAG HOD Jr.Scale Sr.Scale
18| et 6 T I RIS HHATRAT Bt THTSTR ANfBRT gRT ) 1
oo | S g T 37 IR A |RifER T
The running staff working as are exempted to
19 submit self appraisal while filling of APAR. LP(Goods) LP(Pass) LP(M/EXP) ALP 1
% ®Y H BRI T IETH Pl TGRIR MR 07 T Y. e Tt 4, IR Tt . At YR [ gger.
TRIedich TR B G & |
The APAR should be written annually of every Railway servant
20 except level __as per VII CPC. Level-1 Level-2 Level-3 Level - 6 1
ECrl P BRG] b T, Gt Yol HHEATRAT BT &% a9 gt - 1 g - 2 dgd- 3 dad-6
TGS ¥ Set
Nomenclature of Annual Confidential report modified as Annual
o1 Performance Appraisal report in the year 2009 2010 2011 2008 1
I Mo RAE 1 9™ J Tiffes e geaie RAE (2009 2010 2011 2008
IR g3T |
Annexure is used for filling of APAR for staff working in
25 GP-2800/- Annexure-| Annexure-II1 Annexure-V Annexure-1V 3
Aad-5 (I ¥ 2800) H BHRR HHATRET &t QTR ¥R THI Iel=1eh | TR - | IqeFd - Il |eerh -V | 3e b - IV
MR |
Wh ) . Organised A .
23 at category of Railway Employees not covereq under MACPs [Group 'D Group A Group 'A Group 'C >
TEITICS o TEd 1 <t Al 3 Yo Hra il T & ? g S T T v 7o <
o4 How many financial upgradations are permissible under MACPs (10 1 2 03 4
MACPs & T&d fore foita S=1a+1 oz & 2 10 fRa == |1 fiia S~ (2 fcflas=a= |3 o< s
Annexure is used for filling of APAR of staff working in
o5 drawing section. Annexure-Ill Annexure-| Annexure-1V Annexure-| 5
FTET T N BRI HHART T TUINRTR HRa SHY STeT I e - Il | <rer=ep - | IgerH - IV | 3R - I
T ST b e ST |
The confidential report should be reviewed and countersigned by
reviewing authority ordinarily within days of its receipt
26| from the reporting authority. 12 %aqys gg %?S 28 %?S 18 %aqys 2
Mot RAE a5t el 3R HiraRieR , FHieferd STerepRT , JTERoR:
Raifé arfdeprt I R o<t 89 & 31 o o= v |
promotion earned in a post carrying same GP in promotional
hierarchy shall be counted as promotion for the purpose of True False
27|MACP — o 1
T UG H U & I U /eld el aTel U8 R 3T TaIi ol QeI &
I ¥ TR & wU # e e 2
Service rendered on adhoc basis before regular appointment
o8 should be considered for MACP True False >
frafiid FRfT & Ugel Tegleh MR WR a5t 1S JaT ol QARG & forg e (<t Terd
ST 37 78t
Who is the competent authority for redeployement of surplus staff CPO General ADRM
29 in ministrial cader? Manager DRM ——
SRR (o) eaRa Y forfliep ot & e 5 v & el e ’iffg% i ma%a quee Yo e W“.g%“ai
T E ?
- Divisional Divisional L
Divisional ersonnel Commercial Divisional
30 Who is the pay master at the Divisional level? finance gfﬁcer Manager Audit Officer >
Hed TR IR Y ARCY B T & ? manager treet s H@aa%lw Hed ora
el 0 T | v e S
During suspension period & igz(r:thment / Rent and Elec Water and
31 |recovery is NOT done. PF charges Rent Water & Elec 1
RIS SRR Tk eI W THR T '
ESININST . S adte,  |RentandElec | g oo R 3R faoTeht
BISUARTHATSTITR | ol charges
32 What is the time limit for Appeal under DAR ? 10 Days 45 days 20 Days 30 Days >
Irdfter ot e < R E ? 10 fe= 45 feq 20 f&= 30 fa=




SR QUESTION ENGLISH / HINDI OPT 1 OPT 2 OPT 3 OPT 4 ans
Rule 14/2 if it
not possible
Under what rules an employee can be dismissed from service to conduct
33 without complying with the principle of natural justice ? None Rule 9/3 Rule 402 enquiry. 4
UehehHA NI [h=aTih BT I B famT At § safed | IS &t et 9/3 1402 fFrm14/2 %
o1 SMYRR A1feh AW & TE fha STeher & ? TET 3R "
TRAT TP TE
Gl
34 Rate per month for Hostel subsidy is 5000 3000 4500 2500 >
BN TSt Bl I R B i AE § | 5000 3000 4500 2500
An employee is imposed penalty of Withholding of Increment, but
the punishment has not been effected , can the employee be
No Yes none
35|promoted ? & o e 2
o<t pHEt BT Aa gfg Riehwt @t SR < T2 R ifeh ag anft wa &
& & A TSR IR IR~ b AT TE ?
1.RPF, 2.
Casual
Labours, 3. For
whom the
President has
granted
36 DAR 1968 not applicable to ? Zﬁenr]r?g;rk])’e‘:'of RPF Casual Labour |none 1
SRR U 3rdtet M 1968 fohe R o =1et 8t & AII>IIndia RPF .Casual Labour | &g =&t
Servieces.
RPF (2) Casual
Labour (3)
regfer A Rory
BC UaH R &
g
37 In which DAR rule is provision for penalties given. Rule -6 Rule -8 Rule -7 Rule -9 1
D&AR # o1 715 o T a1 uraen =g ? 6 w8 frm 7 9
38 What is the percentage monthly contribution of PF ? 8.33% 8.15% 8.25% 8% 1
B FE AcepT fpe wfcrere W / Jeht wiasa Rfew o frr smar €2 8.33% 8.15% 8.25% 8%
24 months 6 months 10 months 12 months
salary or 90% |salary or 50% [salary or 65% |[salary or 75%
What is the maximum amount can be withdrawn from PF for of the total of the total of the total of the total
) ) accumulated |accumulated |accumulated |accumulated
39 [daughter’s marriage/engagement? 4
R amount amount amount amount
24 v B I (6 AR A A[10aRA w AT (12 7R @
A FA T IR |G SRR F (A1 po ST IR | I A1 e S
% 90% 50% % 65% I &F 75%
) Higher
ngher‘ Authority of the
. Authority of the -
To whom will an appeal made when the post of Appellate Reviewing ate
X Appellate . None
40| Authority falls vacant ? Authorit Authority P T 1
ardier aTforent 1 ug Rer 89 UR foht ardier a1 SRR | A &y 4 TefteTT HTfereRReT
R 3 & IR
a%r IBEaN
What is the 100 % rate of TA of employee in Pay matrix Level-6
41 to8inRs. ? 1000 500 700 800 4
Y Az oaer 6 | U Afga™t Jiaer 8 @100 ufrer amsm =i (TA)@ X {1000 500 700 800
frait g ?
42 Under which DAR rule an Appeal can be made ? Rule-16 Rule-11 Rule-18 None 3
QIR U4 37t o 1968 o et oflel i Fem s agai et 8 ? (w16 w11 frem18 PIS E
43 What is the rate of HRA in metropolitan cities ? 12% 24% 36% 48% >
HETR H AepT= 1T fohe ufcrerd & 2 12 gferra 24 yfererd 36 ufcrer 48 ufrerd
Grant of MACP would change the designation / classification of a
44 railway employee True False 5
T GO 5 SFcI STl I O T o 8 J Yol At & Uem /| @t TR
a1 A S5era g
45 What is the minimum percentage of HRA 8% 6% 12% 10% 1
A HebT Ml faha Ui @ 2 8 uferera 6 ufcrera 12 ufera 10 ufeyera
46 Roster OR seniority should be considered for grant of MACP True False 5
T AU 3 o B JINeR 3reraT aRa faRie et ? NGl oA




SR QUESTION ENGLISH / HINDI OPT 1 OPT 2 OPT 3 OPT 4 ans
Total-11 ( Total-10 (
) . Minor-6 Minor-5
47 Howwlr:jﬂr_:q)_/r %;rgtée: are there in DAR-1968 +Major-5) +Major-5) 1
&l ' Pel 11(B1E1 6+ |@e1 10(@1E 5
3R &1 5) +23R S 5)
Is travelling allowance admissible to a suspended employee for
48 attending enquiry outside his headquarters ? Yes. No 1
BIEH AR W7 & ford SuReraam  |&f At
R T AT & ?
100% Temporary status of to be reckoned for
49 MACP Group 'D’ Casual Labour |Group 'C' Substitutes 4
THGRAG T T 3 B, 39 HHART B 100% bt T Jat e | ga € FGIA R |gu
SRt E |
Promotion against quota under LDCE / GDCE is not Recruitment Promotion General
50 counted as promotion for grant of MACP Quota Quota Sports Quota Quota 1
LDCE / GDCE & d&a & it uarfct ! "MACP " 3 & Arel § 7 e Yo e A PIeT N
G FEl AT ST SR
What is the percentage of running allowance for salary fixation
51 ;2‘;2:55'3323 t?o?icsjlgg:;r;_glae tﬁ%?]rt',?ed running employee to the 30 percent 25 percent 3 percent 10 percent 1
Aot [ApIEipd 1T HHART BT TSI UG IR T 973 I FeriRor S0 HIR 25 HIR 85 10 wfcree
B X G o1 a1 Ofererd aa Qo o U 3 SiieT ST & 2
Rs.2250/- per |Rs.2500/- per |Rs.2050/- per Ez'fﬁooé e
52 What is the current rate of Children Education Allowance (CEA) ? |month per child |month per child {month per child child P 1
a1t Rre T, 9 e R E | 2250/- B HEMT |2500/- B & | 2050/- &R HEM
= forg] =g = frg 2000/- &
R & Ry
]s dearness allowance also payable during the stagnation pay May be Never Yes No
53|increase? TR —— o e 3
AT T JT gfg § HETTE Hel R I AT ?
Which % allowance of basic pay shall be paid when a running
54 staff are engaged on non-running duties at their headquarters. 10% 30% 25% 55% >
3T FET BT STk GEATe H AR $gfedl & folt gep fohy oM 1R 10 ufcrera 30 gfcrer 25 gferRrd 55 gfcrerd
I i 3 e &
12 October
55 Date from which RTI came fully into force ;gg;ocmber ;gBhSJune ;gol\éovember 2003 1
e T <1 QTR ¥ v AT o 12 o 2005 |15 512005 |10 =R 2005 ;(2)033@{
. . . Jammu & .
56 g:ch onlyggée is ngrtfé:%\_/;e; und(?rmf;{;r'l A(?Eg ) MMaharashtra [Rajasthan Kashmir Neg(v_?;lhl 3
SN RTI GEN TE 8 TERTS TSTEAT e BE]
) Community
Central Staff cs:g#r;:i% t Central Staff | Staff Benefiit
57 What is the full name of CSBF? Benefit Fund Fund Beneficial Fund [Fund 1
P HHEN R NS o1 g Am R g 2 ety pHaN P el T FHANt | RIS
IESARIE] et fAfYy PHAR T
o Ay ARy
58 How many sections are covered under RTI Act? 11 sectiions 12 sections 10 sections 14 sections 3
STRETSTTS AT < et et ST it & 2 11ds 125 10 @ 14 @g
Which category of staff is eligible for payment of outstation To Running To Checking To AC Staff To RPF Staff.
59| detention allowance? Staff. Staff. e gah © AR A 1
ST T FESTM WY & AT 8 DI+ ¥ T & ] we® Afe TeTH eI
How much amount can be paid from SBF one set of teeth?
60 | @eret o T i M el T et 3% SBF & et vt nggg/o(’/ ?55'010%(3?0/' ;‘;bgfom' ?36(1)(2)/900/ “ 2
T o T SaehaT & 2 ' :
Is Divisional Rail Manager enabled to accept mutual transfers
61 outside of its railway? No Yes May be Never >
IRYARE TR T o F R I & folg Wi axA A Hgal |8 | El NIBE Pt T
A yeleren e ® ?
Whi : ) ) ) " Aye One &
62 ich Medical Category required for Loco Pilot Mail Express.? |Aye One Aye Two below Aye Three 1
AT UrIeTe Sl TaRaINT o forg it AfSehet heTRt Taead & -1 T-2 T-3

T-1 3R g7aH




SR QUESTION ENGLISH / HINDI OPT 1 OPT 2 OPT 3 OPT 4
On the death of
When is Insurance fund under CGEGIS is payable? ienn;gr?/)i/sg while employee while Never Mavbe
63|t it § Sft o1E U & <icid AT HHAR! B fhawre J W Ny in service st Y
ST E ? 8 |3fm woeam e
‘ PHHANT B 7Y,
ord
64 PME for Running staff after 55 yrs. }%r;c: n2 )(/Der;e n every g;: n3 g:: n4
T ¥ & fore 56 uf 7 .75, fopert R ot e 2UAWH IR |AAATH IR |3AARTH IR |4 S7eT A Th IR
o Z(;; tsf;]:elzju[)pose of allotment of quarter Running Staff are ZggSEssenhaI Excluded Essential class. | Continous
X A B el 2, T T P fh<t YR aifepd fopar @ R 3aegEHt A TR S
66 What is the maximum amount of DCRG? E Eﬁ:es 10 Eﬁﬁges 5 Eﬁﬁzes 20 Elliﬁ:es 30
3frpaH 2
<1 ¥t o ot TR e 10 g SR 15 g S5 20 g WU 30 I R
. g;vlg’)much money from Rs 800 is reserved for education in the Rs. 161/- Rs. 116/- Rs. 160/- Rs. 611/-
o & Rrer 3 Fore 800 93 < RereT el SRR £ 2 I 161/ - I 116/ - T 160/ - IR 611/ -
For female For female For female Ezr:g?;(lﬁ_
Rs.1500/- per [Rs.500/- per Rs.1000/- per er- month
month and month and month and gn d male
What is the scholarship amout for higher tech/profession male Rs.1500/- |male Rs.500/- [male Rs.1000/- Rs.15000/-
68 education of female and male child for staff upto Level-4? per months. per months. per months. er. months
et R i & e & dea da-iies! /I fen g uge vt ek [AReT B fon e | (AR B fows | |aRen b o | 2@@%%#
31 % el Bl § STaTel BRI wud e 8 2 1500/ - 5fy A8 |500 /-5 A 1000/ -wRrame | 500
ARGPu T [oIRPuHfom |[RTEH T | q%mg’@?w
| 1500/ -9fr |¥1 500/ -gfi (1000 / - ufei A1g s
HIE® |
e | TEE| gl 5000/ - |
The minimum qualifying service for Voluntary Retirement is 30 20 15 10
69|______years. 30 20 15 10
e AT 3 foRgTH a9 Y 3TEH T B TR |
70 Commutation of pension is not mandatory. True NO YES False
9T T SRTFTRRYT e i & | I8t & Bl Tt
Rs.10000/- |Rs.7000/- |Rs.5000/-  |R$:1000/-

Per month (on
non-payment

Per month (on
non-payment

Per month (on
non-payment

Per month (on
non-payment

How much maintenance grant can be approved on SBF per basis without [basis without |basis without baS||s without
71|month? pay leave) pay leave) pay leave) an1 ggée/)
SBF 3 §MR} 0= uftmTe fohc= TR wiigpa it S et & ? ¥94 10000/ - |®9>¥7000/ - Rs 5000 / - uft m; _
aRmE (@ | @ |l W‘;@%“
el & YIAH 7 (el & I = | el 7 bR S = e
P W) PR W) W) F AR T)
Whether dependent parents of bachelor son eligible for family
70 pension? Yes No
e & IRAR H DTS AT T BFIR T IHWR AR A1al-foe 1 oRaR - (& | & |

foF g g |




SR QUESTION ENGLISH / HINDI OPT 1 OPT 2 OPT 3 OPT 4 ans
(a) Information
which has
been expressly
forbidden to be
published by
any court of
Which of the following information is exempted from disclosure  |law or tribunal
under Section 8 of RTI Act? (a) Information which has been or the (b) Information
expressly forbidden to be published by any court of law or disclosure of ived i
tribunal or the disclosure of which may constitute contempt of which may receivedin
. . . . . confidence
court (b) Information received in confidence from foreign constitute f . Both of the
rom foreign None of these
73 |government. contempt of t above B o e 3
# J P A SR ARETSTE I~ &t uRT 8 3 = court gg’%ggen' SRR at
TRCETHROT | T & ? (T) o R Tt w0 3 5=t +ft dorge (Q) T S T %%Wﬁlml ‘
TATTERROT TRT THIRIST B A F1 ol 01 & o1 FORieh Uapciama &1 |0 & fonelt 4t 2
TSI @t STFATT 21 eheht & () faceft TRepR < frgary & urey P AT !
SFBRY | AT RIERRYT GRT
USRI B9 A
1 fo T & A
foIs Hemc el
J sTerd
AT & Bl
8
e e P00/~ Jms 7000 - I 10000, [ 1500 .
tenure? and Rs 15000/ |and Rs 15000 / |and Rs 20000 / 71nd Rs 25000
74 - - - - - 4
e S el oft wen ot o1 vl et PARE T | 500 s [ 7000ak% |7 1000010 @ | 15000/-31%
o pass B R e ST o ST & 9 78 AT | 500 15000/- 20000/- % 25000/-
In case a employee marries after retirement, whether his widow N
S ) . o Yes
75|is eligible for family pension? =& o 2
1 SR el 53 T fiaTe @t R aRaR dee A T R | ! &
76 Is DLI payable in case of missing employee. No Yes 1
1 THIET b ATl H .08, 3T & | T | &
What percentage of Pension is enhanced on attaining age of 80 |20 % of basic |10 % of basic |30 % of basic 40 /° of basic
77 |years? pension. pension. pension. pension. 40 1
80 ¥ 85 a9 & MY B TR faver vfereret G # gedt &Rt 2 TR 20 % |Hereed 10 % |Herdemant 30 % ’OE A
78 NPS is introduced on which date? 01.01.2003 01.01.2005 01.01.2004 01.01.2002 3
T2 U AT d | AT ES ? 01.01.2003  [01.01.2005  |01.01.2004  |01.01.2002
° i 9 ; o . |8.33 % of
What is the amount deducted from pay towards NPS ;gq/" of Basic |15 % of Basic |12 % of Basic Basic
- I 90 @15 J B 12
79| contribution? PNy S i SR o S Jo @1 8.33 1
S U IS & e Jo b fopa Tfied sl e oft St & 2 R +acAE
HENTS =l TENTTS ¥ TENTS
HENTS Wl
Rs.9000/- + Rs.9000/- + Rs.9000/- + Rs.9000/- +
DA, DA, DA, DA,
Minimum Family Pension is Rs. and maximum Rs.150000+DA [Rs.225000+DA | Rs.125000+DA | Rs.90000+DA
go|Family Pension is . 9000/+ g [9000/+a<i™=  |9000/+ I | 9000/+ JeHE 3
A IRAR Yo S & e 3ifdreram gRa tee TETE ¥Rl TENTTS ¥ TENTS TETE ¥l
T gl 150000 + 225000 + 125000 + 90000 +
TOAM HEMTE |qOHM WERTS |qoAF HERTS | acET HeTS
il Ll Ll il
The Industrial |The Industrial |The Industrial |The Industrial
Name the Law for investigation and settlement of disputes in Dispute Act, Dispute Act, Dispute Act, Dispute Act,
81 |railways? 1947 1940 1941 1946 1
Yfa  farel @t Sira SR fue & forg SIvd 1 =M sy ? Seifie fQarg |oieifie fare [siefies fag | shenfies faams
fSfrm, 1947 |efifm, 1940 |arfdifrm, 1941 | arfferem, 1946
42 for intensive |41 for intensive |42 for intensive ﬁefr?;ive and
and 48 for and 48 for and 40 for 41 for
continuous and |continuous and |continuous and continuous
What is the standard hours of duty for different classes of El per week El per week El per week and El per
82|employment of railway servant? hours hours hours Kh 1
Yo FEr AR F R A S R sgd S amm He g ?  [wmAdfmd2  [wAdfmal  |[mead w42 Weeaﬁg]grjz
U aE (SR A | SR A | o Soré
s fnds [sdRmas s Rm40 (e

% forg 41
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Single the Double the :E;eﬁggzls
) . . normal rates of |normal rates of [Normal rates of
How much transport allowance paid to blind and orthopadically rates of
handi . p Transport Transport Transport
83 qi%ﬁ?ﬁ%%@f g:ﬁ?ﬁﬁf 1 e oRaE R allowance. allowance. allowance. Transport 2
b 0T S N RaeT v 251 R ﬂ%ra?r aIIowar:%a.aﬁ
‘ A SR BT 0 | &R BT P | & | WE T
T T Skl
Are women granted CCL for more than 30 days entitled for
84 transport allowance? No. may be yes never 1
1 30 A 3 <1 v e ARATe TR AR 1 gRag Wl 7 ST |78 NIECS & Pt T
82
How. many .days notice should be given before going to strike in 66 weeks 6 weeks 116 weeks 16 weeks
85| public service? 66 T<TE 6 T 116 Tt 16 FTE 2
JrIsIes Ja1 H ESAe H 3 U e faef a1 Afesy faan s =nfa 2
At least how many employee who work in the workshop should
86 be First Aid Box? 50 10 150 160 3
s ferfthe aTast wenfid Be=t & forg BREM A fore BRaN 89 |50 10 150 160
Bl
87 What is the working hour per day under the Factory Act? 9 hours 19 hours 019 hours 49 hours 1
et aTfiferem o dea Tkt a7 P PR b1 FHI A E ? 9sC 198 019 8¢ 49
88 Does the Industrial Dispute Act also apply to the officers? No Never maybe yes 1
1 3MENfep fare rftif~am arfdresRal uR off s ek & ? BEl it T I Ell
yes (Salary Never (Salary |No (Salary ?é?llabe eriod
period will not | period will not  [period will not wil ncl;{ tF)Je
c . i be more than |be more than  [be more than
89 ar;;\g ;:gl;yer dﬁee;[%;mne the a‘_‘:‘%dééfv%;ges pe:rlo%r i 30 days) 30 days) 30 days) more than 30 3
. 45 S o ' & (3 @y 30 | T8 (3w |7 (39 erafdy g}a%g(aaq
31 9 otferes 7 |oraf&r 30 faAi & |30 foi < a1ferem rafr30fR=i
2 s & 2 | e 30
) it = 2 )
9 Sr.Clerk is a selection post True False >
TS fotfis T I T UG § | T&t TR




